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CHAIRS INTRODUCTION

New Zealand Apples & Pears Incorporated (NZAPI) is the 

representative organisation for the New Zealand apple and pear 

industry. Our objectives are to provide New Zealand pipfruit 

growers with technical, economic, and market information 

resources to enable them to be the world’s best possible pipfruit 

producers; and to represent New Zealand growers nationally and 

internationally, to ensure they maintain a competitive advantage 

in all markets.

This annual report is for the year ended 31 March 2018. It covers 

the 2017 selling season and the 2017/18 growing season to the 

start of harvest.

Gross production for the 2017 year was 517,516 mT, some 6% 

less than in 2016. Export production of 342,514mT was 3% 

below 2016, with domestic production 3% up and processed 

fruit 19% below 2016 levels.

Our largest individual markets in order of size were Germany, 

United Kingdom, United States and Taiwan.

Industry export returns were less than predicted due primarily to 

a challenging growing and harvest season.  

NZAPI belongs to our growers. Our purpose is to invest grower 

levies in the activities defined in our Rules, which are focussed 

on helping growers to achieve increasing and sustainable long-

term returns.

NZAPI is focussed on its 9 core strategic priorities. Of those 9, the 

three key priorities are market access, biosecurity and access to 

labour/careers and capability (including RSE).  

The world in which we live and trade is changing rapidly. Rules 

based systems are giving way to an increasingly protective trade 

agenda where non-tariff barriers are hidden behind phyto- 

sanitary requirements. The focus of the NZAPI team is certainly 

to continue to challenge unreasonable and unjustified access 

conditions, but at the same time to look for other ways to break 

down these barriers. Non-tariff barriers are often imposed to 

protect a domestic industry that is facing its own challenges or 

is feeling threatened. As the most competitive apple industry in 

the world, we are uniquely placed to leverage our knowledge, 

expertise and intellectual property to improve our trade and 

market access. We are closely engaged with officials from MFAT 

and MPI to maximise these opportunities.

The industry has been steadily growing its export returns since 

2012, when exports amounted to $360m. In 2017, exports 

amounted to over $720m, of this additional $360m in export 

returns, 80% is due to extracting greater value from our export 

produce. Significant investment in new plantings and post-

harvest infrastructure continue, reflecting a sustained confidence 

in the future of the industry.  

NZAPI’s role is to support trade and market access conditions 

that will ensure strong commercial returns for that investment.

Our role is also to protect the industry from risk. The two most 

significant risks that the industry faces are biosecurity and access 

to labour.

With New Zealand becoming increasingly popular as a tourist 

destination, and with our reliance on bilateral trade, the pressures 

at our border to keep unwanted pests and other organisms out 

of the country are growing. A large increase in detections of 

Brown Marmorated Stink Bug (BMSB) during the 2017/18 high 

risk period shows just how vulnerable we are to an incursion. 

NZAPI is working with other GIA partners to do what we can to 

mitigate this risk.

As industry production increases and the provincial New Zealand 

economies improve, our access to enough seasonal labour is 

compromised. The industry works hard to enable (particularly 

unemployed) New Zealanders to access jobs, and supplements 

this with the RSE scheme. Our aim is to ensure a balanced supply 

and demand position. In addition, we continue to work with 

education and training providers to make sure that the industry 

can access well qualified and trained permanent staff. 

It is a privilege to serve the industry and our members. We look 

forward to your continued success and offer our assurances that 

everything that we do is focussed on supporting that.    

EXECUTIVE REPORT

We are pleased to be able to report on the year ended 31 March 

2018.

The 2017 national crop estimate forecast a national export crop 

of 21.7m TCE’s or 390,400 metric tonnes.

However, the actual crop harvested came in 12% below forecast, 

and the export recovery was at forecast.

Harvest conditions for all late varieties in the Hawkes Bay were 

very poor. Rainfall was twice the average for the February to May 

period and there was a total of three damaging cyclones, the 

worst of them just prior to Easter.

Nelson experienced fruit set issues caused by poor sunlight over 

bloom. In addition, the harvest was poor, meaning late maturity 

fruit did not get harvested.

The 2017 harvest conditions were described as some of the 

worst in recent memory. The high volume of rain, cloudy poor 

colouring conditions, and several damaging cyclones, reduced 

the export crop by approximately 10% overall. In addition, the 

impact of hail in the Hawke’s Bay and the large fruit set losses in 

Nelson were underestimated in the forecast. 

As a result, final export production figures for the 2017 season 

were as follows:
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NATIONAL EXPORT PRODUCTION (TONNES) BY 
REGION AND VARIETY 2017

EXPORT PRODUCTION BY DESTINATION 
REGION 2017

RESEARCH PROGRAMME
Investment: approximately $2.8 million was invested in the 

2017-18 year.  

Industry funding and in-kind effort was leveraged to gain almost 

$1.2 million of funding from the Sustainable Farming Fund, 

Ministry for Primary Industries, the Ministry of Business, Innovation 

and Employment and AGMARDT.

SOME KEY PROJECTS:

•	 The seven-year Apple Futures II programme ($1.24M pa), jointly 

funded by NZAPI and the Ministry of Business, Innovation and 

Employment (MBIE), has reached the half-way stage and is 

undergoing a mid-term programme review by MBIE.  Research 

in the programme has been assessing postharvest technologies 

for disinfestation and disinfection of apples in the packhouse.  

Some have been found to be unsuitable for apples while 

others with potential, e.g. Controlled Atmosphere Temperature 

Treatments (CATTs), continue to be studied. On-orchard 

research projects continue to expand our knowledge of pest 

invertebrates and pathogens, allowing the development of new 

tools and improvement of existing tools for better monitoring 

and control of pests and diseases, e.g. Lure & Kill technology 

and phenology modelling for apple leaf curling midge.

•	 Two new projects starting in July gained Ministry for Primary 

Industries Sustainable Farming Fund (SFF) funding.  One project 

on the disease fire blight, which has caused issues in some 

orchards and some regions in the past couple of seasons, aims 

to assess novel control strategies and update best management 

practices.  The other project focuses on poor drainage in 

orchards that can have a major impact on orchard productivity 

and profits through reducing tree health, increasing fruit rots, 

labour and production costs and amplifying health and safety 

hazards.  This project will modify and extrapolate drainage 

management practices from broad-acre farming and other fruit 

crops for implementation in apple and pear orchards.

Extension  

Using the Tech-Box model that was developed for the European 

canker project, we have modernised the delivery of the Integrated 

Fruit Production manual on the NZAPI website from cumbersome 

PDF files to simpler, easy-to-navigate web-pages. OrchardQC and 

FruitInspector have been developed further to include more training 

options and competency tests for fruit rots.  Supply group grower 

workshops were introduced this year to provide more tailored 

extension of industry information. Best practice information on 

European canker and fire blight have been extended to industry 

through field days and workshops throughout the year.

NZ APPLES & PEARS INCORPORATED 
STRATEGIC PRIORITIES

NZAPI’s strategic plan identifies nine key strategic priorities on 

which the organisation is to focus its efforts and investment.  

 1. Trade and Market Access-General

Trade Access

Comprehensive and Progressive Agreement for Trans-Pacific 

Partnership (CPTPP) negotiations were concluded in January 2018. 

Ratification of the agreement is still to occur and the CPTPP does 

not enter into force until New Zealand and at least half the other 

countries ratify it. Implementation should occur by mid-2019. 

On entry into force the tariff on apples to Japan will drop from 

17% to 12.5% and then transition to 0% over the following 10 

years. Also of importance is the negotiation leverage the CPTPP 

gives New Zealand as other countries seek to join. 

Pacific Alliance FTA was underway in April 2017 and could 

provide better access for product into Mexico, Columbia, and 

Peru. Currently the import apple market is worth over $500m 

USD in these countries. New Zealand has a 20% tariff on apples 

imported by Mexico. Chile and the USA have a zero tariff under 

their individual FTA agreements. (At the time of writing Mexico 

had just signalled a 30% tariff for USA apples in retaliation to the 

Variety
Hawke’s 

Bay
Nelson Otago

Rest of 
NZ

TOTAL % Mix

Braeburn   37,168 20,186 1,170 3,069 61,593 18.0%

Cox 38 2,559 688 3,286 1.0%

Cripps Pink 12,262 8,119 599 20,980 6.1%

Envy™ 7,443 9,447 1,252 18,143 5.3%

Fuji 23,262 2,287 1,763 473 27,786 8.1%

Granny Smith 6,710 717 557 224 8,209 2.4%

Jazz™ 15l,450 17,430 1 944 242 35,067 10.2%

Pacific Beauty™ 1,533 24 2 57 1,617 0.5%

Pacific Queen™ 19,725 317 602 196 20,840 6.1%

Pacific Rose™ 7,428 46 530 360 8,365 2.4%

Royal Gala 88,593 16,010 2,717 3,166 110,487 32.3%

Other Apples 7,547 11,582 2,345 1,072 22,547 6.6%

Pears 1,702 1,786 25 80 3,594 1.0%

TOTAL 228,865 90,512 12,344 10,793 342,516
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40.8% Asia

24.1%
Continental Europe

5.7%
Middle East

14.1%
North America

2.2% Pacific

0.0%
South America

12.8%
UK and Ireland

0.2% Africa
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USA steel tariffs placed on Mexican products).

Market Access 

Market access is NZAPI’s number one priority. Our own work plan, 

and our joint work plan with Ministry for Primary Industries (MPI), 

focusses on delivering the highest quality commercially viable 

market access of any other exporting country.

Our strategic market access partnership with Industries MPI, 

started in 2013, continues to serve us well. The joint governance 

group comprises three industry representatives and three senior 

MPI representatives. This group is well supported by a significant 

number of MPI resources, and by the Market Access Advisory 

Group (MAAG), chaired by Roger Gilbertson. The MAAG focusses 

on the operational implementation of the market access workplan 

and managing industry risk.

Continued market access can only be achieved if the industry 

maintains the integrity of the product supplied. If quality is 

compromised, or if export protocols are not followed, the ability 

for MPI (working with industry) to expand market opportunities 

and to keep existing markets open can also be compromised. 

Our market access programme is varied. During 2017/18 this 

included:

•	 Working with MPI on a range of projects including;

o	Pre-negotiating requirements with key trading partners if a 

fruit fly population established in NZ.

o	Shaping the future look of a NZ export regulatory food 

assurance programme.

o	Preparation of technical documentation to aid in bilateral 

negotiations to reduce perceived technical trade barriers and 

to open up trade with new markets.

•	 Trouble shooting key access issues to minimise potential 

damage to the wider industry (e.g. maintaining access to the 

Russian market, dealing with problematic interceptions at the 

border).

•	 Assisting in prioritising the Industry R&D investment to 

ensure our future issues are understood and can be defended 

technically.

2. Market Access-Asia

Asia is an important export destination, last year accounting for 

about 40% of all exports.

Changes in demographics remain a key driver of the shift in 

demand, with Asia continuing to experience significant economic 

and population growth, a very large shift from low to middle 

class, and consumers with more disposable income available 

demanding fresh, high quality, tasty and safe fruit. 

The trend toward more complex phytosanitary barriers and the 

rise of non-tariff barriers is increasing, with a continued focus on 

protecting domestic pipfruit industries.

Good progress has been made to consolidate and improve 

industry market access in a number of Asian markets.   

Our work in Asia during 2017/18 included:

•	 Participation in Asia trade fairs to showcase the NZ pipfruit 

sector – including China Fruit & Vegetable Fair in Beijing, Fresh 

Produce India in Mumbai, and Asia Fruit Logistica in Hong 

Kong.

•	 Using the contact from the trade fairs to increase the Pipfruit 

sector interface with NZ representatives in the markets to better 

understand and deliver programmes that enhance access – 

particularly into the growth markets in Asia.

•	 Continuing to work in partnership with MFAT and NZTE to 

coordinate the NZ effort in the World Bank project on helping 

the State of Himachal Pradesh to transform its horticulture 

industry.

•	 Developing a “systems” approach proposal as an alternative to 

fumigation/cold treatment for access to Japan

•	 Ongoing involvement in developing an equivalence approach 

for continued access to Indonesia, Thailand and other markets 

to assist in the smooth transition of increasing importing 

country requirements.

3. Improved Relationships with MPI, MFAT, and Hort NZ

NZAPI works closely with a number of key Ministers and Officials, 

including those from MPI, MFAT, NZTE, MBIE, and MSD.

A change of government in November 2017 brought with it the 

need to establish relationships with a new set of Ministers. We 

are grateful for the access that we have to those Ministers and for 

their interest in our industry.

NZAPI works very closely with a number of industries including 

kiwifruit, avocados and wine, and with other industry bodies 

including Horticulture NZ.

4. Defining and telling the Apple story.

The New Zealand apple story has gained good traction since it 

was launched in 2015.

Most notably the story has been used as the foundation for 

promoting careers in the industry. 

In addition, we use the apple story to support our international 

market access work. The story helps to differentiate New Zealand 

from any other exporting country, and New Zealand apples and 

pears from any other competing product. We support a presence 

at trade shows in China, India, Hong Kong and Berlin.   

NZAPI has also maintained a Facebook and Twitter account during 

the year, updated regularly with relevant news and stories. 
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5. Grow and improve the way NZAPI generates and provides 

information to industry.

A core role for NZAPI is to ensure that the right information gets 

to the right person in the right way and at the right time to make 

the right decisions.

We are conscious that our contacts database is not as user friendly 

or accurate enough to support this core role. During the year a 

project has been initiated to address this issue.

Other projects that have been scoped during the year and 

which will progressively roll out in the next financial year include 

updating the NZAPI website; making decision tools that growers 

use accessible on orchards via hand held devices; updating key 

manuals and documents i.e. IFP manual, to be more user friendly; 

updating our registration system; and migrating our knowledge 

assets and database to a cloud-based platform.

6. Recognised Seasonal Employer (RSE) scheme

With growth in planted area increasing at a steady 4% year on 

year, access to sufficient seasonal labour is, and will continue to 

be, a core strategic priority.

A change of Government made any significant increase in the 

national RSE visa cap difficult to achieve and it was only increased 

by 600 to 11,100.

Regional caps agreed with Government were Hawke’s Bay 4,100, 

Nelson 1,670 and Central Otago 800. By March 2018, the 

numbers of RSE who were actually in each region was Hawke’s 

Bay 3,834, Nelson 1,343 and Central Otage 641.

National and regional RSE caps are different in that the sum of the 

regional caps does not equal the national cap. The national cap 

is the maximum number of RSE visas that can be approved in any 

one year July to June. The regional caps relate to the maximum 

number of RSE workers that can be in the region at any one time. 

RSE workers are counted against the national visa cap once when 

they arrive in New Zealand. As workers can move around regions 

they are counted against regional caps potentially multiple times.

The national cap must rise significantly for the regions to meet 

their caps.

The term Modern Slavery became more of an issue with the 

United Kingdom implementing its Modern Slavery Act in 2016. 

Australia is set to implement their own Modern Slavery Act in 

mid-2018. Additionally, many European retailers made the social 

practices risk assurance programme GRASP (GlobalGAP Risk 

Assessment Social Practices) a requisite for supply. NZAPI provided 

members a complete set of guides and delivered regional training 

programmes to support the implementation of GRASP. 

RSE will gain more importance in the 2018/19 year.

7. Attract, grow and retain talent

2017 has seen some real movement in several areas around 

capability within the sector, increasing the viability and visibility 

of Horticulture and Pipfruit in particular. The effect has been the 

enabling of a much better conversation with central government 

agencies, industry training organisations and generally a much 

better reception from the public at large.

There are still significant shortages of skills and people at most 

levels of industry, but the awareness of this is now much more 

widely acknowledged, and as such we are making good traction 

with initiatives that will support the mandate of attracting, 

growing and retaining talent for our sector. Our biggest challenge 

still remains the perception of work within our sector being” 

Picking bags and Ladders” and this perception will take time to 

change. It is vital that the stories and media we share nationally 

gives a more modern view of what we do and that this view 

focuses on technology, innovation and successful careers across 

all the different areas of industry.

Some key points from the last year.

•	 Massey University has begun development of a BHort degree 

and is looking to Industry to provide guidance and context 

around content across various faculties at Massey including IT, 

engineering and food safety. The first cohort is planned to enrol 

for 2019 

•	 A collaborative partnership between the Primary industry training 

organisation (PRITO) the Eastern Institute of Technology (EIT) 

and NZAPI has resulted in a Post-Harvest Diploma programme 

at Level 5. The first cohort which started in July 2017 has 

attracted 13 students and industry have been responsible for 

much of the content and context of the programme.

•	 We continue to participate in the Horticulture Capability Group 

(HCG), a pan horticulture group focussed on promoting careers 

in our sector. This group has initiated a paradigm shift in the 

way we engage with students who may or could be looking at 

a career in Horticulture.

•	 Led the Pipfruit Industry Partnership Group (IPG), under the 

Primary Industry Training Organisation to consult throughout 

industry around the specific context of qualifications for the 

Pipfruit sector.

•	 Liaised with other primary sector groups and government 

agencies to communicate a unified approach to skills and 

training through conversations at national and regional levels 

and continue to investigate leveraged funding opportunities 

collaboratively across the executive management team at NZAPI 

to support strategic initiatives.

8. Access to new varieties

Prevar’s objectives are to:

• Provide NZ and Australian apple and pear growers with 	

the opportunity to have first access to new varieties; and

•	 To achieve a competitive advantage for the apple and pear 
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growing industries in NZ and Australia and enable them to 

develop and expand to obtain a greater share of the global 

apple and pear fresh fruit markets. 

NZAPI is a 45% shareholder in Prevar.

Historically, the breeding programme has been funded by 

contributions from NZAPI and Apple and Pear Australia Ltd (APAL) 

of $750,000 each, giving a total industry contribution of $1.5m 

per annum. This was then leveraged to secure an additional 

$1.5m per annum from the Ministry of Business, Innovation 

and Employment (MBIE). Both NZAPI and APAL contributed an 

additional $150,000 per annum toward Prevar’s operating costs.

During the year, MBIE advised Prevar that it would not continue 

to provide leveraged funding for the programme beyond 31 May 

2017. 

Also, during the year APAL advised Prevar that its own government 

funding via Horticulture Innovation Australia (HIA) would no 

longer be available, and that it did not intend contributing further 

capital to the programme. As a result, NZAPI itself did not make 

a capital contribution during 2017/18. Prevar instead applied its 

own cash resources to fund the programme for 2017/18.

At balance date, the shareholders were in discussions about the 

future shareholding structure and funding for Prevar.   

9. Biosecurity

Biosecurity is now one of the top NZAPI strategic priorities. The 

risks of a biosecurity incursion are growing as trade and tourism 

continues to expand. This last year saw a significant increase in 

the number of BMSB interceptions and resulted in multiple car 

vessels from Japan being turned around at the border. Thanks to 

the vigilance of the MPI border team we continue to be free of 

BMSB and a number of other key pipfruit pests of concern.

GIA continues to build momentum as the partnership approach 

between MPI and Industry signatories develops. The Operational 

agreements and associated work streams from both the Fruit Fly 

Council and BMSB Council (chaired by Alan Pollard) are being 

implemented. The shared projects stemming from the councils 

have meant we have been able to collate our view of risk and 

plans to minimise the threats these key pests of concern pose. 

One of these projects is to support a submission to the EPA to 

import and release a highly effective biological control tool 

(Samurai wasp) in the event of a BMSB incursion in New Zealand.

The GIA construct has enabled NZAPI to focus its attention 

specifically on Biosecurity preparedness in the pipfruit sector. The 

team has developed a NZAPI Biosecurity strategy and associated 

operational plan to roll out initiatives at the industry level over 

the next 3 years. This includes the establishment of an industry 

Biosecurity Advisory and Response Group responsible to the NZAPI 

Board, and importantly an industry preparedness plan to enable 

everyone to be clear on what and how we need to respond if 

and when the need arises. A Biosecurity R&D plan has also been 

documented and implemented to help steer the industry research 

funds to areas that will give the industry best value for money 

invested.

NZ APPLES & PEARS INCORPORATED
OPERATIONAL MATTERS

Office

NZAPI’s offices are located at 507 Eastbourne Street West, 

Hastings. 

Society Governance

The NZAPI Board comprises four grower directors, three post-

harvest directors and an independent Director.

The Board elected at the 2017 Annual General Meeting was:

•	 Nadine Tunley, Post- Harvest, Wairarapa (Chairman)

•	 Bruce Beaton, Post-Harvest, Hawkes Bay

•	 Peter Beaven, Grower, Hawkes Bay

•	 Andy Borland, Post-Harvest, Christchurch

•	 Evan Heywood, Grower, Nelson

•	 Matthew Hoddy, Grower, Nelson

•	 Richard Punter, Independent, Hawkes Bay

•	 Cameron Taylor, Grower, Hawkes Bay

Industry committees

The Board delegates some industry responsibilities to Board 

appointed committees.

There were 5 Board committees in existence during the 2017/18 

year. 

1. Market Access Governance Group

The Market Access Governance Group is an industry/MPI 

partnership that determines and agrees priority export markets, 

approves the work plan for each of these markets, allocates 

resources to implement the work plan, and ensures that the work 

programme is achieved. 

Members of the Market Access Governance Group are Nadine 

Tunley, Andy Borland and Alan Pollard from NZAPI; and Tim Knox, 

Peter Thompson, and Stephen Butcher from MPI.   

2. Market Access Advisory Group

The Market Access Advisory Group provides the important 

technical link between the Market Access Governance Group and 

our member businesses.

The current members of the Market Access Advisory group, with 

industry representatives elected at the market panel AGM in 

November 2017, are:

Roger Gilbertson (Chair), Hans Doevendans (independent), Karen 

Morrish (Mr Apple), Duncan Park (T & G Global), Simon Thursfield 

(T & G Global), and Stephen Butcher (MPI)

The Group considers and advises on proposed changes to export 

protocols and official assurance programmes, phyto-sanitary 

issues that periodically arise, and any other matters to do with 

market access. 
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3. Market Panel 

Exporters continue to share export market information in order to 

make informed export decisions. This group represents a majority 

by volume of all apple and pear exports from New Zealand.

4. Research Consultative Group

The Research Consultative Group (RCG) is constituted under the 

NZAPI Rules and is responsible for recommending the research 

programme each year for Board approval, and for reviewing the 

progress of research undertaken on behalf of members.  RCG 

reports to the Board via the Technical Manager – Crop Protection 

and the Board appointed member.

The RCG is constituted to meet at least quarterly to review 

research progress.  The 2017/18 RCG comprised:

Industry representatives:  Stella McLeod (Chair – Hawkes Bay), 

Wayne Hall (Gisborne), Morgan Rogers (Hawkes Bay), Heidi Stiefel 

(Hawkes Bay), and Kevin Withington (Nelson)

NZAPI representatives: Tim Herman (Chair), Roger Gilbertson, 

Rachel Kilmister, Gary Jones (ex officio)

NZAPI Board Representative: Stephen Anderson (Hawkes Bay)

5. Prevar Advisory Group

The Prevar Advisory Group was established to provide advice 

to the NZAPI Board on a range of matters that affect the NZ 

shareholding in Prevar. They act as a sounding board for the 

NZAPI Board to test ideas and look at the practical implications 

of Prevar activities.

The current members of the Prevar Advisory Committee are: Tim 

Goodacre (Chair - Australia), Paul Paynter (Hawkes Bay), Lesley 

Wilson (Hawkes Bay), Morgan Rogers (Hawkes Bay) and Evan 

Heywood (Nelson).

The Group did not meet during 2017/18.

Communication

The main communication methods with the industry are Pipfruit 

Newz, weekly emails, the Society’s website (www.applesandpears.

nz), and grower workshops and seminars.

Pipfruit Newz is published monthly except for January and is now 

an electronic publication. 

The annual industry conference was held in Napier in August 

2017. The conference was focused on challenging and disrupting 

industry thinking about what the future may hold.

NZAPI also hosts a number of workshops, training programmes, 

technical field days and seminars for growers and packers 

across our regions to upskill members and to discuss various 

topics including market access programmes, pest and disease 

management, research and development, seasonal labour and 

orchard management.

Finance

The financial result for NZAPI for the year ended 31 March 2018 

was a deficit of $1,045,000 after allowing for a share of the deficit 

in Prevar of $996,000.  No capital contributions or shareholders 

advances were made to Prevar by any of the shareholders during 

the year.

The operating deficit is $207,000 higher than in 2017, with 

revenue being $105,000 lower than in 2017. Levy income was 

slightly higher by $75,000 and shared research income was up 

by $32,000 in 2018. Annual conference income was lower by 

$173,000 due to NZAPI holding its own conference during the 

year rather than a combined conference with Horticulture New 

Zealand as in the previous year.

Total spending decreased by $492,000 during the year. As NZAPI 

continues to implement its strategic priorities, spending can 

change between the key priority areas year on year as projects 

get completed and new ones start. During the year spending 

was well up in “Relationships” due to advice sought in respect 

of a Mancozeb chemical spray issue. Spending was lower this 

year on knowledge management and communication, capability 

development and market access. Spending on new varieties was 

also well down from the rather abnormal amount in the previous 

year.

Members’ equity decreased by $1,045,000 to $1,482,000 at 31 

March 2018, although the cash position is only $37,000 lower 

than at 31 March 2017 at $564,000.

NZAPI’s commitment to fund Prevar until it is self-sufficient means 

that cash reserves remain low. The overdraft NZAPI has in place 

(secured against its reserve term deposits) allows it to meet large 

research expenses at times of the year when only small amounts 

of annual levy income have been received.

The NZAPI team and Board are acutely aware of their fiduciary 

duties to manage the Society’s finances prudently and effectively. 

This responsibility is greatly supported by NZAPI’s strategic plan 

and the associated budgetary process. 

Staff

At balance date NZAPI members of staff were:

Alan Pollard		 Chief Executive

Gary Jones		 Business Development Manager

Tim Herman		 Technical Manager (Crop Protection)

Roger Gilbertson   Technical Manager (Market Access and 	

		 Regulatory Affairs)

Erin Simpson		 Capability Development Manager

Peter Bull		 Finance and Administration Manager

Rachel Kilmister		 Technical Assistant

Jill Morley		 Administration

During the year, Christine McRae retired from her position as 

Information Coordinator, and Catherine Scott resigned from her 

position as Operations Coordinator.  

Subsequent to balance date two new staff members -Sandra 

Hughes (Executive Assistant) and Emma Sherwood (Business 

Analyst) have joined the NZAPI team

Nadine Tunley 			   Alan Pollard

Chairman 			   Chief Executive
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Pipfruit New Zealand Incorporated 
Independent Auditor’s Report to the Members of Pipfruit New Zealand 
Incorporated 

Opinion   

We have audited the financial statements of Pipfruit New Zealand Incorporated on pages 9 to 24, which 
comprise the statement of financial position as at 31 March 2017, and the statement of comprehensive 
revenue and expense, statement of changes in net assets/equity and statement of cash flows for the year 
then ended, and notes to the financial statements, including a summary of significant accounting policies.   

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial 
position of the Pipfruit New Zealand Incorporated as at 31 March 2017, and its financial performance and its 
cash flows for the year then ended in accordance with Public Benefit Entity Standards – Reduced Disclosure 
Regime issued by the New Zealand Accounting Standards Board. 

 

Basis for Opinion   

We conducted our audit in accordance with International Standards on Auditing (New Zealand) (ISAs (NZ)). 
Our responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit 
of the Financial Statements section of our report. We are independent of the Pipfruit New Zealand in 
accordance with Professional and Ethical Standard 1 (Revised) Code of Ethics for Assurance Practitioners 
issued by the New Zealand Auditing and Assurance Standards Board, and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our opinion.   

Other than in our capacity as auditor we have no relationship with, or interests in, the Society. 

 

Other Information 

The Board of Directors are responsible responsible for the other information. The other information 
comprises the information included in the annual report on pages 1 to 7, but does not include the financial 
statements and our auditor’s report thereon. 

Our opinion on the financial statements does not cover the other information and we do not express any form 
of audit opinion or assurance conclusion thereon.  

In connection with our audit of the financial statements, our responsibility is to read the other information and, 
in doing so, consider whether the other information is materially inconsistent with the financial statements or 
our knowledge obtained in the audit or otherwise appears to be materially misstated.  

If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 

 

Responsibilities of the Board of Directors for the Financial Statements 

The Board of Directors is responsible on behalf of the Society for the preparation and fair presentation of the 
financial statements in accordance with Public Benefit Entity Standards – Reduced Disclosure Regime 
issued by the New Zealand Accounting Standards Board, and for such internal control as the Board of 
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